2010 Overview for Central Football Referees/Coaches(Inspectors)
Welcome to 2010.

The winter football season and the bulk of our activity will soon be upon us.

As you are all no doubt aware, there have been significant changes in Central Football in the past 12 months and there are a number of changes/initiatives for 2010 that will affect referees/coaches(inspectors).  The aim of this document is to:

· summarise the changes and initiatives

· ascertain your intentions for 2010

The initiatives and changes are a result of the desire to progress refereeing and coaching(inspecting).  They are drawn from the direction of Central Football, feedback from the regions regarding the 2010 Draft handbook, and other input/feedback throughout 2009.

For sure there will be issues that people have with some or all of the initiatives and changes.  What is being asked is active support to give the best opportunity to make the initiatives and changes work fully.

Please:

1. read through this summary
2. respond to alan@centralfootball.co.nz with your intentions for 2010

Upon receiving your response, you will then be sent a reply email to confirm receipt of your response which will:

· request an update of the data currently held about you by Central Football

· request you to accept the NZF code of conduct for referees

Thank you for your support in this new phase of refereeing and coaching(inspecting) in Central Football.

Yours sincerely

Alan Pedley
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Referee Development Officer
m. 021345 768
w.wwwcentralfootball.co.nz





Summary of the changes and initiatives for 2010:

Basic Calendar for 2010
February – Girls and Women’s week - Referee development 

March - 
Club Based/Introductory Referees Course


Referee re-accreditation course


Weekly training sessions in regions commence (physical/on field sessions)

Coaching sessions twice per month in regions commence – focus areas set by Coaching and Development Committee


Fitness test completed in the week of 15-19 March – required for Central, Federation, Western/Pacific Leagues

April -
Winter Season Leagues commence

May -
Club Based/Introductory Referees Course

Level 1 Referee course

June -
Fitness test completed in the first week of June – required for Central, Federation, Western/Pacific Leagues

Level 2 Referee course

July -
Level 1 referee coaches/inspectors course

August - 
Fitness test completed in the first week of August – required for Central, Federation, Western/Pacific Leagues

Sep -
Level 1 Referee course


Winter Season Leagues conclude

Weekly training sessions in regions conclude


Coaching sessions twice per month in regions conclude

Oct - 
NZFC commences

Notes – 

· There is a strong possibility of a Federation Development League (youth) somewhere in the months of Oct – Feb, which would be a great opportunity for developing young/new officials.

· Some officials will need to continue training to meet requirements of other leagues they are involved with beyond that listed above

Coaching and Development Committee:

This committee will be the driver of Referee/Inspector activity:

· One representative from each region plus the RDO will form this Federation wide group. 

· There will no longer be a Central Football Referees Committee.

This means that at your forthcoming annual meetings of your referee’s region, you should be deciding on who your representative will be on the Coaching and Development Committee.  This person will be responsible for ensuring that the coaching and development plan is implemented in their region.  The focus of the plan is to lift the overall standard of refereeing and coaching(inspecting) in the Federation.
The Coaching and Development Committee Member for your region will need to coordinate and keep records of:

· The coaching and development activity in your region, 
· The participation of each referee/coach(inspector), and 
· Be prepared to undertake the Level 1 Instructor Course which will be held in the first half of 2010.  There will only be one course for the whole Federation and will be a 2 day course to allow for travel and discussions as a group.  Only those persons who undertake the instructors’ course will be eligible to run Level 1 and 2 Referee Courses.

To support the Coaching and Development Committee member at a local/regional level, you may also like to consider delegating tasks to people, such as:
· Local appointments officer, 
· Record keeper of coaching sheets (inspections),
· Training nights instructor,

· Coaching nights instructor,

· CBR/Intro Courses delivery,

· Gear and property
Notes: 

· Central League and Federation League will be appointed Federation wide by a delegated person decided by the Coaching and Development Committee
· Each Coaching and Development Committee member will be required to report monthly (on a pro forma) to the RDO on the points above

· Each region is required to advise the RDO of their Coaching and Development Committee member by February 6, 2010. 
CBR courses: (a requirement of NZFootball from their October meeting 2008)
Will be provided in all Regions pre season and during the season.
Clubs have been informed of this by Central Football.

Respect program: (a requirement of NZFootball from their October meeting 2008)
This will be implemented across the Federation and will be addressed in the coaching nights early in the season.

NZFRC Subcommittee review of the development and accreditation structure:

This will be progressively implemented as the recommendations are put in place by NZF.

The documentation about this has been made available to all regions on two occasions in 2009 so should not provide any surprises – people already part way through their accreditation will need to be adaptable and we will work with them to ensure they are not disadvantaged.

Requirements for involvement in Leagues:

· Priority will be given in appointments to people who meet the preset requirements for the various leagues.

Central League (this involves teams from Central Federation and Capital Football)

Federation League (this involves up to 10 teams from across the Federation)

Western Premiership (this involves up to 10 teams from Manawatu, Wanganui and Taranaki)

Pacific Premiership (this involves up to 10 teams from Hawkes Bay and Gisborne) 
Local Leagues (these are the leagues played in each region only)
For other Leagues played in the regions/federation – requirements will be set according to the level of the league.

Reaccreditation refers to the current requirement (as already completed by 52 referees in the Federation).  This is a one day course and follow up courses will be run pre season in Gisborne and Wanganui – this is to spread around the venues of the courses.
The fitness test is made up of two parts and is to be conducted on a marked running track.

Part A is 6 40 metre sprints (this is the first time listed in the charts) with a maximum of a minute between each sprint, and then upon completion of the sprints 10 laps (20 sets) of 150metres running and 50metres walking in the set times (eg. 30 seconds to cover 150 metres and then 40 seconds to walk the next 50 metres).

	REFEREE Requirements   
Priority will be given to officials who meet these criteria
	Central League
	Federation League
	Western or Pacific Premiership
	Local Leagues

	Reaccreditation
	(
	(
	(
	(

	Level 2 (NZ Badge)
	(
	(
	(
	

	Minimum Fitness Level (March, June, August)
	6.4 and 30/40 
	6.4 and 30/40
	7.0 and 35/50
	 

	Attendance at Regional Coaching at least once a month
	(
	(
	(
	Strongly encouraged

	Attendance at Regional Training at least once a fortnight
	(
	(
	(
	Strongly encouraged

	Availability
	From April to Sept
	From April to Sept
	From April to Sept
	As often as possible

	Prepared to travel regularly
	(
	(
	(
	Not applicable

	Financial Member of Central Football
	(
	(
	(
	(

	Email acceptance or signed copy of NZF Code of Conduct
	(
	(
	(
	(


	ASSISTANT REFEREE Requirements 
Priority will be given to officials who meet these criteria
	Central League
	Federation League
	Western or Pacific Premiership
	Local Leagues

	Reaccreditation
	(
	(
	(
	(

	Level 2 (NZ Badge)
	(
	(
	(
	

	Minimum Fitness Level (March, June, August)
	6.2 and 30/45 
	6.2 and 30/45
	7.0 and 35/50
	 

	Attendance at Regional Coaching at least once a month
	(
	(
	(
	Strongly encouraged

	Attendance at Regional Training at least once a fortnight
	(
	(
	(
	Strongly encouraged

	Availability
	From April to Sept
	From April to Sept
	From April to Sept
	As often as possible

	Prepared to travel regularly
	(
	(
	(
	Not applicable

	Financial Member of Central Football
	(
	(
	(
	(

	Email acceptance or signed copy of NZF Code of Conduct
	(
	(
	(
	(


	COACH/INSPECTOR Requirements 
Priority will be given to officials who meet these criteria
	Central League
	Federation League
	Western or Pacific Premiership
	Local Leagues

	Referee Reaccreditation
	preferred
	preferred
	preferred
	Preferred

	Inspector Accreditation
	Level 2
	Level 2
	Level 1
	

	Attendance at Regional Coaching at least once a month
	(
	(
	(
	Strongly encouraged

	Attendance at Regional Training at least once a month to see what is being done
	(
	(
	(
	Strongly encouraged

	Availability
	From April to Sept
	From April to Sept
	From April to Sept
	As often as possible

	Prepared to travel regularly
	(
	(
	(
	Not applicable

	Financial Member of Central Football
	(
	(
	(
	(

	Email acceptance or signed copy of NZF Code of Conduct
	(
	(
	(
	(


Lists of officials
For the various Leagues, lists of officials and contact details will be published.

This is envisaged to be in the form of Panels as outlined in the Draft Handbook.
Appointments will be made by the Appointments Officer(s) based on the Panel each referee is placed in by the Coaching and Development Committee.


FIFA:

All games at all levels as required.


PANEL 1:
All games up to & including NZFC and Central League 


PANEL 2:
All games up to and including Western and Pacific Premiership


PANEL 3:
All games up to and including Regional Division 1


PANEL 4:
All games up to and including Regional Division 2

N.B. The panels will normally be limited in the number of places.  The requirements to be on a panel are as listed in the tables provided.  It is envisaged that Panels 1 and 2 will have a Referees and an Assistant Referees List.  Panel 4 will always vary in size with many being referees considered casual referees.
Tournaments/Game Days as development sessions for referees

The intention is to invite referees, assistant referees and inspectors to participate in “mini academies” at the various tournaments and game days held around the federation.  

This will mean a change from the current practice of asking for volunteers to a more formal arrangement of being invited to officiate.

This will require some travel/accommodation and it will not necessarily be funded – this would be seen as officials investing in their own development or pursuing their chosen sport.  

Depending upon the nature of the tournament or game day, there may or may not be match expenses.  
Dress Code 

It should be noted by ALL registered referees that Central Football has an expected dress code.

The way you present yourself to clubs is vitally important to our overall image.
Personal accountability 


An official who is personally accountable would keep their own record of the following sorts of information:

· Matches completed

· Coaching feedback (who, when, positive, to work on)

· Training log

· Coaching night attendance and key points log

· Payment record 
Financial Aspects:

Match Expenses:

A tiered structure will be implemented – this will be a simplified version from that proposed in the Draft 2010 handbook.

	Match Expenses
	

	
	R
	AR
	C

	Central League
	$40
	$30
	$30

	Federation League
	$30
	$25
	$25

	Western/Pacific Leagues
	$20
	$20
	$20

	Local Leagues
	$20
	$10
	$10


Notes: 

· Youth and Junior matches are charged out to clubs at lower rates than senior matches – therefore match expenses for these levels will be at $10 per official appointed.
· These rates are subject to approval of Central Football and will be dependant on overall budget acceptance for 2010.

Subscription to Central Football:


The fee for a referee/coach (inspector) for 2010 will be $45

Regional Funding:

The RDO and Coaching and Development Committee are responsible for the budgeting and funding allocations for refereeing in Central Football.   All previous arrangements should be considered as no longer in place.

2010 is starting from a clean slate, using a zero based budget process. 
Code of Conduct

NEW ZEALAND FOOTBALL - CODE OF CONDUCT

Explanatory Foreward

The purpose of this Code of Conduct is to encourage fair, ethical treatment of all persons and organisations that come under the umbrella of New Zealand Football (NZF). Obviously some sections of the Code will be more applicable to some persons and groups than others.
All persons will agree to abide by the NZF Code of Conduct and acknowledge that any breach of the Code of Conduct, or any part of it, may result in disciplinary action under the NZF Constitution, Regulations and Policies.

The following Code of Conduct applies to all NZF members and persons participating in NZF activities.
As a NZF member and/or participant you should meet the following requirements withregard to your conduct during any NZF sanctioned activity:

􀂃 Respect the rights, dignity and worth of others.

􀂃 Be fair, considerate and honest in all dealings with others.

􀂃 Be professional in, and accept responsibility for, your actions.

􀂃 Make a commitment to providing quality service and performance.

􀂃 Be aware of, and maintain, an uncompromising adherence to, standards, rules, regulations and policies.

􀂃 Operate within the Constitution, Regulations, Policies and Procedures of NZF and FIFA.

􀂃 Understand the possible consequences of breaching the NZF Code of Conduct.

􀂃 Immediately report any breaches of NZF members to the appropriate authority.

􀂃 Comply with any and all applicable national or local legislation.

􀂃 Refrain from any form of abuse towards others.

􀂃 Refrain from using any obscene language.

􀂃 Refrain from any form of harassment towards others.

􀂃 Refrain from any form of discrimination towards others.

􀂃 Refrain from any form of victimisation towards others.

􀂃 Reject corruption, drugs, racism, violence and other dangers to our sport.

􀂃 Promote the interests of football.

􀂃 Provide a safe environment for the conduct of activity in accordance with relevant NZF policy.

􀂃 Show concern and caution towards others who may be sick or injured.

􀂃 Be a positive role model.

􀂃 Do not provide comment to any media, or publish any comment (including on any website), on behalf of New Zealand Football or its Federations.

􀂃 Do not speak to any media in a negative way, or publish any negative comment (including on any website) regarding New Zealand Football or any of its Federations.

􀂃 Never act in any way that may bring disrepute or disgrace to NZF members, its stakeholders and/or its sponsors, potential sponsors and/or partners.

􀂃 Do not participate (or benefit from assisting others involved) in sports betting or gambling activity associated with football matches and/or football results in which you are participating or have been directly involved in.

New Zealand Football expects all members, supporters, advisors, staff and associates of NZF to abide by a Code of Conduct that upholds the principles and values of the organisation and the NZF Member Protection Policy. Members should recognise that at all times, they have a duty of care to all NZF members.

In addition a Referee will:

􀂃 Officiate matches in a fair, safe manner that ensures spectator enjoyment and player safety.

􀂃 Know the Laws of the Game and their interpretations thoroughly.

􀂃 Condemn unsporting behaviour and promote respect for all opponents.

􀂃 Be a good sport.

􀂃 Keep up to date with the latest trends in officiating.

􀂃 Give all people a ‘fair go’ regardless of their gender, ability, cultural background or religion.

􀂃 Maintain physical fitness for peak performance.

􀂃 Keep all appointments assigned to and accepted by them.

􀂃 Conduct themselves in a way that is ethically and morally beyond reproach.

􀂃 Support fellow officials.

􀂃 Grant players and coaches dignity and self respect.
New Zealand Football expects all referees to understand the possible consequences of breaching the Code of Conduct and ensure that they abide by the Code.

Any serious breaches of this Code of Conduct, or persistent violations of any aspect of the Code of Conduct, by any referee may result in any of the following being imposed:

• Suspension

• Good behaviour bond

• Fines

• Loss of competition points

• Loss of match

Acknowledgements:

FIFA, FOOTBALL FEDERATION AUSTRALIA, SPARC, SWIMMING NZ, UNITED STATES SOCCER FEDERATION
Ascertaining your intentions for 2010:
What Central Football requires from you in order to do their planning and budgeting for refereeing and coaching (inspecting) is a clear indication of your intentions for 2010.

This page has been formatted to try and cover as much detail as possible, so therefore may be cumbersome – thank you in advance for your understanding.
I ………………………… (put your name in here please),

From the …………………….. region (please insert the region you reside in)

Would like to be considered for the following Leagues in 2010:

(please indicate clearly in the relevant box(es) by putting yes or a tick…)
	
	Referee
	Assistant Referee
	Coach/Inspector

	Central League
	
	
	

	Federation League
	
	
	

	Western Premiership
	
	
	

	Pacific Premiership
	
	
	

	Local Leagues
	
	
	

	Game Days/Tournaments
	
	
	


Please note – that it is assumed that you are available for all levels of matches below the highest level you have indicated.   
Please return this page by email to alan@centralfootball.co.nz at your earliest convenience and no later than February 6, 2010.
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